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Da-Yeh University Faculty Off-campus Teaching & Work Regulations
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Da-Yeh University Faculty Off-campus Teaching & Work Regulations (“the Regulations™)
are stipulated to specifically regulate faculty’s part-time employment outside the school and
to ensure full engagement in their duties regarding teaching, research, service and counseling.
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Application of any part-time teaching or work off campus should be submitted to the
principal for approval following pertinent administrative procedures by the institution that
faculty intend to apply to.
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Faculty shall be eligible for holding part-time posts off campus when meeting at least one of
the following criteria:
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Faculty who temporarily transfer to DY U and have made commitments previously to
offer courses at the original hiring unit.
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Faculty who have met required teaching hours and have directed projects with an
accumulated values of more than NTD 1 million one year prior to semester start date of
the school which (s)he wishes to apply to
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Faculty who have filed reports for reference that specifically state the significance of his
off-campus teaching job and its concrete contribution to the school; the reports should be
reviewed and approved by the school-level Faculty Evaluation Committee and

subsequent administrative procedures.
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Those assigned by the school
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Faculty who are in one of the following circumstances are not eligible to holding any part-
time teaching post outside the school
(- )# - KR FFERLEE -
Those who don’t pass the previous teacher evaluation
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Those who fail to reach grade B (or above) in teacher evaluation in the previous academic
year
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Those who do not meet the minimum requirement of teaching hours in the present
semester.
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Those who do not remain at school on duty for at least four days on a weekly basis
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Regulations governing faculty off-campus work & teaching number of hours are stipulated as

follows:
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The number of working hours should not exceed eight on a weekly basis in case the part-
time posts held by the faculty off campus is recurrent business-oriented.
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Regulated by Article 5 of Teacher Service Regulations, the number of teaching hours off
campus should not exceed fours weekly.
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The number of teaching and work hours off campus combined should not exceed 8
weekly.
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Faculty who are assigned the part-time teaching, work or engagement in other derivative

business off campus are not subject to the foregoing restrictions.
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Faculty working as a part-time employee at any profitable institution or organization for more

than six months should be subject to a contract signed between the hiring unit and the school.

The contract should clearly state agreement on the criteria for charging academic feedback

funds. Specifically, the annual feedback funds shall not be less than half of the total amount of

semi-monthly paycheck paid to the teacher at the school.
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Teachers with a supervisor position shall not allow their part-time employment to affect their
work performance and avoid working part time during their own working hours.
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Faculty who are found to accept offer of off-campus employment without approval and no
immediate action is made upon being notified for improvements in accordance with the
school policy will be dismissed from employment, lose qualification for renewing the contract
or receive other administrative punishments after the judgments are made by all levels of
Teacher Evaluation Committees in a disciplinary procedure.
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The regulation are also applicable to Visiting Professors and contract teachers.
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If the agreement is not exhaustive, it shall be handled in accordance with relevant laws and
regulations.
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The “Regulations” come into effect after being approved by the University Affairs Meeting
and its amendments shall follow the same procedure.



