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Da-Yeh University Faculty Evaluatlon Regulations
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The provisions of Articles 2 were amended and approved at the 54th University Affairs Meeting on November 28, 2022
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Article 1

In order to promote teachers’ sense of honor and to ensure elevated standards in teaching,
research, and counseling/service, the University stipulates the "Da-Yeh University(DYU) Faculty
Evaluation Regulations" (hereinafter referred to as the "Regulations") in accordance with Article 21

of the University Law.
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Article 2

All full-time faculty and technical personnel (including project teachers) are subject to teacher
evaluation once every two years. Newly recruited faculty members with more than two years of
service at school should be subject to teaching, research, and counseling/service evaluation.

Faculty who meet the following criteria can apply for exemption from teacher evaluation:
teachers elected as Fellows of Academia Sinica, National Chair Professor of the Ministry of Education,
recipients of at least two Academic Research Awards from the Ministry of Science and Technology,
Lecture Professor, Visiting Professor, teachers who temporarily transfer to DYU, Teaching Excellence
Teachers, Counseling and Service Excellence Teachers, Research Excellence Teachers, and
retired/resigned teachers from DYU.

The key review criteria for the aforementioned Teaching Excellence Teachers, Counseling and
Service Excellence Teachers, and Research Excellence Teachers are to be set up and announced by the
Office of Academic Affairs, Office of Students Affairs, Personnel Office, and the Office of Research
and Development.
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Article 3



The scoring of teacher evaluation shall be based on the information from the first semester
(August 1% ) of the academic year to the second semester (July 31% )of the same academic year.
No-pay leave, sabbatical leave and period of transfer are not counted as part of evaluation. Those
whose service is less than one year when the evaluation is conducted are automatically exempt from
teacher evaluation.
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Article 4 Teaching evaluation criteria:

- ~ % H ¥4 M Teaching performance
(- )& R L3 & Teaching survey
(= )FF4 3 & pFF (Office Hour ) #4 {7 Implementation of teacher-student
interaction time (Office Hour)
(Z)A EHR T3 D32 4 FF7, Violation of regulations regarding change of
class time and make-up classes
(= )E s %8 ¥4 R Other teaching performances
~ %% 7 5t & M Teaching-related administrative performance
(— )##~ %+ 3 Uploading teaching syllabus
(= )%t + % Uploading teaching materials
()PP B> FIFEIFEF & Mid-term score warning set-up and pertinent
measures
(= )FPF32 =% Punctuality of uploading students’ semester scores
(Z )H 5 % & {7 57r & 3 Other teaching-related administrative performance
~ H & & B Other teaching-related performances
( )R E MBS L 4p ¥ Advising undergraduate projects, theses and

n

dissertations
(=) & §jiv% £45 % Advising other academic professional projects
(2 )& H %H4#E Y T Compiling and writing teaching materials
(2)RE X2 LXKE ? J¥ Participation in preparation-work for and

management of teaching facilities
(I )% 8 4p M p£38 Teaching-related awards
(= )% % 4p B & 2. %7 Participation in teaching-related activities
COBRBeaBEse s FERTY o FEERL REET Y e
Offering courses in General Literacy, Center for Teacher Education, Elite

Program and International Language Center
(~M)H @ fp b 38 4p B £ 78 Other teaching-related affairs, on campus or

outside the school
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Article 5 Research evaluation criteria;
- ~ % = % % Paper publication

- ~ 2 3 % 3 11K Research book publication
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SR S R (F 2. 2 B & B o Public display of research-related
achievements or art works

» ~ 58 & %7733 Participation in research projects

S e R Wipie 7 4p b & F 775 2 $ji Counseling or assisting the

industries in related research and development
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= ~ H s #7 3 %& 3 Other research performance
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Article 6 Counseling and service evaluation criteria
- ~ {TFTPRF+ % B Administrative and service performance
(—)I A P €k E (7Fcfe & ) Attending school meetings and supporting
administrative activities

(=)=t %% F ¢ % R Serving as committee members at all levels

(Z)#E = § v e ¢ Serving as academic or administrative supervisors

(=) s (752 PRF%E #8 F 78 Other administrative and service performance

~ § 4 4 % % 7 Student counseling performance
(- )T L g i A ) 45 WX EF N PR FR Serving as tutors on student
affairs/activities, club advisors or school team coaches
CHEwFAgEanmy }F*J% Other contributions in student counseling
= ~ # # JR7% 4 I Other service performance

(- ¥ =¥t B el |48 2 PR5:% 58 Providing service to off-campus academic
organizations

(= )PRF%4p B ﬁ%ﬁ Recipients of service-related awards

(2)%2 8 &4 &% Assisting with student recruitment and promotion of
related activities

(= )38 R &7 %2 % B Assisting with continuing education-related affairs
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Other on-campus or off-campus service performance in professional or
position-pertinent areas
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Article 7
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The total weighted score of the three evaluation categories (as specified in article 4,5, and 6) is

100%. Teachers can choose one category for additional 5% weighted gains in points. The weighting

for teaching, research and counseling/service categories should be respectively 30 to 70%, 10 to 60%

and 10 to 60 %.
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Article 8
Faculty evaluation comprises primary evaluation and secondary evaluation. Cases of faculty
who pass the college-level primary evaluation shall be submitted to school-level secondary
evaluation for further assessment. Faculty are regarded as “PASSING the evaluation” only when they
pass the college-level primary evaluation and the school-level secondary evaluation.
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Faculty are regarded as “FAILING the evaluation” if don’t pass the college-level primary
evaluation or the school-level secondary evaluation. Faculty members who do not submit their
Dossier at the scheduled evaluation time or provide false information, thus affecting the result of the
evaluation, will be regarded as “FAILING the evaluation”.
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Article 9
Full-time faculty members of Physical Education Office and Center for Teacher Education are
subject to the regulations set by the Faculty Evaluation Committee of General Courses Unit.
Full-time faculty of Liberal Arts Center and International Language Center are subject to the
regulations set by the Faculty Evaluation Committee of Liberal Arts Center.
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Article 10
Faculty may apply for deferred evaluation by submitting proof of childbirth, needs for child
caring or other force majeure. Such applications need to be approved by the school to be qualified for
deferred evaluation.
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Article 11
When the college-level Faculty Evaluation Committee conducts the evaluation, the dean may
recommend one to three reputable scholars from outside the college. After being approved by the
Principal, the recommended scholars shall jointly serve as members of the college-level Faculty
Evaluation Committee.
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Article 12



Based on the evaluation results, the department supervisors or deans shall recommend faculty
who excel in the teaching category to school units in charge of electing the “Excellent and
Outstanding Teachers” for review as candidates of the honor. Those who perform outstandingly in
the category of research (including designs and exhibitions) shall also be encouraged to apply for
awards based on the “ DYU Academic Research Award Regulations” and “DYU Journal Publication
Award Regulations”.
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Article 12-1

To enhance faculty teaching, research, counseling and service performances, the colleges should
respectively draft and assist with implementing the “ Self-improvement Program” for those whose
evaluation results are among the bottom 5-10%. Follow-up reports on the efficacy of the program
should be reported to the Center for Teaching and Learning on a regular basis.
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Article 13

Faculty members whose final score is less than 70 in school-level evaluation are regarded as”
failing the evaluation”. Teachers who fail the evaluation will not be eligible for salary raise and
promotion from the following academic year. They also cannot apply for leave study, hold part-time
teaching positions outside the University; nor can they apply for promotion and deferral of retirement
or take posts as DYU Teacher Evaluation Committee members at all levels.
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Once the list of faculty members who fail the evaluation approved by the Principal, the
personnel office shall inform relevant units to implement follow-up measures in accordance with the
provisions as follows. Based on pertinent regulations of the faculty evaluation committee, the cases
of faculty members who fail the evaluation for three consecutive years should be submitted to the
perspective department, college and school-level committees for reviews (three-level reviews). The
review result will consequently be an important reference for the committees to decide whether to
resolve on the termination or non-renewal of the contract.
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Article 13-1



Faculty whose affiliation change due to institutional restructing or departmental development
needs shall apply for evaluation from the original hiring unit within two years of the change of
appointment.
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Article 14

The college-level Teacher Evaluation Committee should submit the following evaluation results
to the school-level Teacher Evaluation Committee before September 15 of each year:

1. School-level evaluation scores

2. The scores of primary evaluation and their ranking (those who pass the primary stage)

The school-level Teacher Evaluation Committee should conclude the secondary evaluation and
present the results before September 30.
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Article 15

The colleges should follow the “Regulations” and the corresponding school-level scoring
criteria (accompanied by the college-level faculty evaluation guidelines) to implement the evaluation.
They also need to clearly specify the evaluation procedure and the scoring framework, including
weighting or scoring criteria in the categories of teaching, research and counseling/service. After
being approved by the college-level Teacher Evaluation Committee, the aforementioned
evaluation-related procedures should be submitted to the school-level Teacher Evaluation Committee

for approval before official implementation.

oA REFEHNALERFITELRF RN F oL TG F A R AR
= f;‘:.‘*%% PR @A et il e K pAez LR e AR Y SRR E R 6 i
hE e o

Article 16

The school-level Teacher Evaluation Committee should send official notice to faculty members
who fail the evaluation. Faculty members who wish to dispute the evaluation results may make an
written appeal to the University Teachers’ Appeal Committee within 30 days of the notification.
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Article 17

If there are matters not covered by the “Regulations”, they should be dealt with according to the
relevant regulations.
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Article 18



The “Regulations” come into effect after being approved by the University Affairs Meeting and
its amendment shall follow the same procedure. Amendments made to the articles on November 16,
2017 shall be backtracked and applied to as of August 1% 2017.
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Amended and approved by the 48th University Affairs Meeting on December 23th 2020, applicable

since August 1st 2019.
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The total score for teaching, research, and counseling/service (school and college-level
combined) is respectively 300 points.

Da-Yeh University School-level Teacher Evaluation Scoring Criteria

2

N

o)

&t 73 Vi)

*+

Surgoea I,

L AR AR P

Teaching survey score average

/N 3.0 1 0 57
KL 3.0 ¢ IS+ EE R E P 8-3.5)* 10/22 1]
Less than (including) 3.0: 0 points

Over 3.0: 15+ (teaching survey score average-3.5)* 10/semester

2B BHRT I R R E A )

Attending teaching performance-enhancing

seminars

L/ 143 10 53/520H

1 point/1 hour: 10 points/semester

3ARKLE AR 200 7rgE L EHY office
hour
Providing office hours (at least 200 minutes) on a

weekly basis

5 /B

5 points/semester

4R TR

Implementing teaching-related projects

RSN 10 0/828  RANETEE A 5 /2
10 points for each off-campus project/semester

5 points for each on-campus project/semester

5. B ERHRHEEIH

Recipient of teaching-related awards

PN ARSI - AN AR5y - BI04 73
Off-campus teaching award: 4 points/individual
PP EERAERE - AN (E ATy - = 2 73

On-campus teaching award:2 points/individual

6.MCE R BB SERFTIGERIE S X
ZHRFEACE > BBV 1208 (&) Mk
&

Checking attendance on time (at least 12 weeks)

FriZarie 8T & 2 0/ 22
FE—RERTTEI S /B (R 240 5 73/5288)

2 points for all subjects completed/semester

5 points deducted for one uncompleted subject/semester

(maximum: 5 points deducted/semester)

7.Jic & B HHA b PR AR R A R B B it
Providing mid-term warning notification and

follow-up counseling on alerted student

Friafie 28T & 2 /a2
FE—RERTTEI S /BB 240 5 73/588)

2 points for all subjects completed/semester

5 points deducted for one subject uncompleted/semester

(maximum: 5 points deducted/semester)
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Uploading syllabi on time

P =80T & 2 /a2
FE—TERTTEI S 73/BHI(E %40 5 73/E20))
2 points for all subjects completed/semester

5 points deducted for one subject uncompleted/semester

£t
100 45 - |
HER 1S
at Abs
TN
The
maximum of]
the
school-level
teaching
evaluation is|
100 points;
points
exceeding
100 shall be
converted to
college-level
teaching
evaluation.
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since August 1st 2019.
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(maximum: 5 points deducted/semester)
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Uploading teaching materials on time

FriZerie 8T & 2 0/ 22
BE—SRERTTEH 5 53/8HH(Z 240 5 53/521)

2 points for all subjects completed/semester

5 points deducted for one subject uncompleted/semester

(maximum: 5 points deducted/semester)
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Submitting students’ semester scores on time

P =80T & 2 /a2
FE—RERTTEI S /BB 240 5 73/588)

2 points for all subjects completed/semester

5 points deducted for one uncompleted subject/semester

(maximum: 5 points deducted/semester)
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Following the class schedule

Friafie =80T & 2 /a2
FE—TMERTTEI S 73/ %40 5 73/E20))

2 points for all subjects completed/semester

5 points deducted for one uncompleted subject/semester

(maximum: 5 points deducted/semester)

12 (AR 78 F [] 58 R B AL BR 4] B 4 0 48 &
GI8E
Uploading digital

syllabi punctually and

passing the review

1 53/ FTERE

1 point for each course taught

13 JE R R B aR 4
Recipient of Excellent Digital Syllabus

3 /R IERE

3 points for each course taught

14,59 it R R A i

Providing remedial teaching or counseling

2 73/ RTERE

2 points for each course taught

IS SEAEH SO R AR SR
Serving as subject advisors in the self-learning

center

5 53y/E2H]

5 points/academic year
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Serving as member of Teaching Development
Committee and assisting with reviewing

project proposals

5 53 /EREE

5 points/academic year

17 BRI 2 E T Z B G Z AW E
mEtEE

Serving as member of Digital Learning
Promotion Committee and assisting with

reviewing project proposals

5 Gy /EREE

5 points/academic year

18 BB R A HEVEZ AL HEFE

st

2 53/

2 points/academic year
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Serving as member of Excellent Teaching
Assistant Review Committee and assisting

with reviewing project proposals

19 FR B EE B I= N5
Others

Affairs

FHBUS PR S0 e 4hae BH
Verified and awarded certificates by the Office of Academic

W1 BB BT RRR R  3 FME ERE Th
BRAERE  AERERT TG

5
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Note: The research results must be registered in the "Teacher Research Result System" , with supporting files uploaded in
electronic files. The deadline for registration is subject to the announcement of the year by the Office of Research
and Development. Disagreement on relevant issues should be submitted to the Research & Development Review

Committee for consideration.
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1 BAH P IE 2 et i 1‘3;55\5501’ A&HCL 00 LEMERTEZHre Y
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Using the official SCI, SSCI, A&HCI or [ b 5 I
b1~g ion d f journals classified in the - (ARG iR 2 5 P S e
publication date o Come tier 40 57/ HARE  mIEEEZmE § § S
the journal as the R e i : o : P 5 P
criteria for credit QLEIFMEREMEZEER G A 40 pisfarticle in press 2 on line i74%) - @g
. o5 BA T Please upload full textof b = £
collection and A . . £ S
X . . the published journal 3 oy
calculation Ministry of Science and rticle in e-fil y th b 3 5
W = 2 FF5E Al B ZE DL oA T Technology A-tier journals ariicie n c-1iie (year/mon b 2 dn
oo B — B4 % ge 2k . By |1EL TSSCI, THCI %47 HA Tl of publication and page T
Ju B g St S N ’ R numbers required; neither S
ol R S L il the acceptance letter nor g i“&t
% E E‘gg M Da-Yeh EI. TSSCI, THCI- tierjournals the in-press/on-line version | § fﬁ%
8 [ K| University | %2 QLEIRMEREMZERE B . accepted ) % 5
N 2 The research results must be AR 30 73/i . 2787 TISSN | 22
published inusingthename | Ministry of Science and 30 pts/article | JSSN required 8 g
of "Da-Yeh University". Technology B-tier journals 3. NBHE T H s g g
3 H?FEH':'&EE 2 firgm |3 E 2 Issued publicly and g g
BHERst > =i 2 fir | Taiwan Journal of General continuously g8 Z
ST S i Education 4RSI 2 AR | ] 2
50% I &/ B o P T S 25 5y/E (&) = g
Each journal should be |International journals with 25 ot /FFH ticl Issued by publishers §_
co-authored by no peer-review mechanism pisrarticle specializing in journal %
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more than 2 teachers.
In this case , each
author receives 50% of
the credits.

B8] A 5L A ) )
Domestic journals with
peer-review mechanism

15 57/%&
15 pts/article

publication

5.5 Ry A 2% fiL Bl 34 [F]
EE EEEBENST
i B AT 2 fir e
HERET - AEEET T AEREAE
k| WRfr SRR A
o BEARH AR A TEE
¢l

If the article is co-authored
by multiple teachers,
please coordinate to reach
decision on the credit
recipients (at most 2
authors). Please fill in the
accredited authors’ names
in designated website link.
Failure to complete the
procedure properly will
lead to loss of credits on
your work.

6. B R T2 R i fln 2 &
GAMAXHERER
SERITIRELL o S sRat

Calculated based on the
grading and classification
criteria for Humanities and
Social Science Journal by
MOST.

* 55 BN A — H R AT
1 Al — 4F & B 92 B SR
N T

RERG, > wEEE
i
Please register your

scholarly works of the
last academic year onto
the “Teacher Research
Result System” no later
than the end of January.

Those missing the
deadline will lose the
credits.
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T

LZH Ry 9N A B
e WA FEREHEZ
TAERR - R VNN
FiT 22 e £ 355 /00 B
(EGCIER R E] YN
S L ST & & oL
A TG

The conference papers
should be selected

B &

International conferences

10 77/
10 pts/paper

I EES &R 2
BT HCAE S HE - #
23w S AR MDD 2 R
[ FHE IR E—TER)
Please upload e-file of the
presented conference
paper (the agenda and the
presented conference
paper should be compiled
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through open together for confirmation
submission and fully of exact presentation

i time).
peer-reviewed by e
independent editorial é-ﬁ;%ﬁm%ﬂﬁi . .
board. Those held onference with peer-review

3EERR HAPRET 1 1

Multiple submission of the
same paper not allowed.
Only one paper receives

locally without open
submission procedure
or external scholarly

participation shall not credit in such case.

be collected and 475 Ry SN 2 i AT 3 [F]

considered. & BHaL B T
2. Wt S T R AR 0 EH 1 BETR R

1 {7 A L ER e 5T WEER T AERRAEHE |
Only one author 1l A HE i BR 5T BOam 4

receives credit for %o BEARIEHRARE AR TEE

each conference 7]

paper. If the article is co-authored
3.0 gE R DK EE by multiple teachers,

KEB g IS > By please coordinate to reach

R oSN decision on the credit

%iﬁfi% 2 WA E & recipients (at most 2

University | 223 Domestic conferences 5 pts./paper authors). Please fill in the

accredited authors’ names

The research results must be in designated website link.

published in using the name Failure to complete the

of "Da-Yeh University".

procedure properly will
lead to loss of credits on
your work.
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Please register your
scholarly works of the
last academic year onto
the “Teacher Research
Result System” no later
than the end of January.
Those missing the
deadline will lose the
credits.
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- %Eﬁ‘é}iﬁéﬁé Eﬂéﬁ%
1 e | = - %R
H Ilj)qescriptiﬁl : ﬁScoring Criteriaﬁ & Supporting File
Item Description And
Review Guidelines
L 1. DL&ELYFTE
PG ITZEH
Ry PRaT AR
Using the RN
execution date of 1| &Eyehkat 1 0 -
the contract as ) R N L
criteria for credit | FFEEFEGEHAEEE > 1 TIoLLA T LUGEEHER B
collection and | g AGHH - 172 % B B iRat g
S . Using the execution
4 = R
2. E%@W'ﬂ%ﬁjﬂ ﬁ date of the contract as
{\i L Eﬁ oA criteria for credit
Ei‘gfh/\ ’ 5‘%{55 collection and
17 BUB B P 07 248 calculation
ZETER TR 2.5 E ERFABEETE
Faculty serving as B tTE st ER
research project Tt (B REES
directors of HE1LETF] o
government 3EtEE A EE
departments, B A Jf Lo 2 o A s
3 corporate bodies ff’fi%gﬁﬁ%z&ﬁ =
el or private firms sl FAER S
= shall be granted Project directors and the
B | oftcampus the credits. Beshs HRTERG TR R e TSR smounts of
40 Projects Projects deriving < N academia-industry
= ! from related H > AR collaboration projects
2 administrative Implementation of off-campus should be verified and
Y jobs shall not be . . . recognized according
a considered. projects are available for credit to the accounting
= o a
3EPE R ABEE assigning in either the school-level S;;tf\rr;ff DiYgE .
EESESTERA 4. BORTEETRFA
~ . 77 S S = I =>4
RS 24 S5 teaching or research category. R 2O
)F)L = n-[‘fﬁ/’l\\\ﬁmug " JE I\ N
i i Tt BT BE T
Project directors and SR STE T
the amounts  of iéﬁ\;i jﬂf e '
academia-industry 5 **;F\%‘\lgf?ﬁ%l&
collaboration Aol B i;é” e
projects should be Iﬁ&fﬁ&ﬁﬂlﬂnlﬁ ' fERE
verified and FE—A -
recognized according
to the accounting
system of DYU.
A 8 [ o B B2 R Al
ZEE T REEAWIE | BT 25 2
a1 ) PE(EIEE D
Your book should | . . 1. REFHEZ SR
. be published with | EIFEEE (P E R @&
HEHK an IStB}}\II by a f2) , 40 73/4 Issued by publishers
reputable Books (published e
Book ublisher . ; L 40 pts./book specializing in book
L p > internationally; written in a S
Publications released publicly. foreign language) publication
1 LIS AR AR gnfanguag 2. B ISBN
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Ry PRET A4
Using the
publication date
of the book as the

ISBN required
3. AhEETHRE
Issued publicly for

criteria for credit 4 iall;b 22 2 o 2 B A
collection and SEohakaaininalad
calculation DIEEREEfIERET

2. FUREHIIRM
2> FERR S

Calculated based on
the proportion of

PRE book chapters

Only the first completed

edition is s EAREE BN

el REAEE S

unconsidered. AT Hi%i’
3. BIZERCRALIKR AT 2 fir EEHE R

BEREXESR st AEEH " HHEEIAEHE

2 BT
#t—LL "Da-Yeh
University | #5352
The research
results must be
published in using
the name of
“Da-Yeh
University”.

4. HEEHEIDIEE
ELBlERE
Credits shall be
granted according
to the proportion
of book chapters

EINEE
Books
(published domestically)

30 /14
30 pts./book

bl 7 £ S R i
Ho BEAEE AR AT
el

If the book is co-authored
by multiple teachers,
please coordinate to
reach decision on the
credit recipients (at
most 2 authors). Please
fill in the accredited
authors’ names in
designated website link.
Failure to complete the
procedure properly will

completed. .

5. RS H2 1% leéllclir t\(})v é(r)lis of credits on
2 {uZhmfe i Al sk A .
_BT{E_[_. 50% uﬁ%&gﬂjﬁ/\\ﬁz H E

Each book should be
co-authored by no
more than 2 teachers.
In this case, each
author receives 50%
of the credits.

Fil A Al — A FE B ZE R
i bEE T HER
R 2 ST, o EE R
AT HRET

Please register your
scholarly works of the last
academic year onto the
“Teacher Research Result
System” no later than the
end of January. Those
missing the deadline will
lose the credits.
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111# 127 28 p % 54 % feis g K2 L L B (AN L 5 FTSE 2 Bt | §)
EEA AT
J] N . 7 AEH
5 § : t_@ E ﬁs e — ] = Supﬁofnijﬁle
Item escription coring Criteria Description And
Review Guidelines
I EBEAKHEZH
201 40 53 /4 > A _E AR
Invention 40 pts./patent MEGEHEEA » &
HETHHEZH
M > FEF 2 H5E
(BISEATRERIA) B
"RERE, EH
BHAAEH (PER
1 F BUEH 2 A2 HEE
Patent M 2 A
1. DLTREEAE B H) frasdy Ry
SLFHEA > BRI S
&= (EE)H B Patents applied by
T HAE DYU are
Using the automatically
publication date of imported into the
. atent application i
i > ,gij IJ/ &{E/ Fcertifichion lsr;;ctlelfritllizltgri‘?speny
ge | o year Jas the applied individually
= Patent/ criteria for credit (the patentee) using
2 Technology/ collection and the name of “Da-Yeh
@ Authorization/ calculation (DYU - University shall b
% Technology as the patentee) BN 20 /e niversity shall be
5 | Transfer 2. GfFEEH2 ﬁZ%Z New model or design 20 pts./patent granted the credits.
B st Noted: the issue date
2 r e EU % of patent (the first
Bt 50% day of patent, based
No more than two on pertinent ROC
patent applicants regulations) should
receive credits. In be within the valid
this case, each recognition year.
applicant receives 2.5 FEHEFBES
50% of the credits. f
Please wupload the
e-file of the patent
certificate.
e GHESRIE S Gl
REH HE
Please  register  your
scholarly works onto the
“Teacher Research Result
System”.
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(abandoned ) ones
are recognized

Each case should
be applied for by
no more than 2
teachers. In this
case, each

1. EHHAEEEZER
B T A E A
i 3t BT B B
echnolo e
N LEE A
R ity 25 2 H A 4 a¥ra HR;s
S BRI DU & BT & s 54
HAEFaZ JET5 ATk
& HIAR A Credit assigning
Unpatented criteria: should be
technology or approved by the
expired Patent Review

Committee and

according to the ilploade.d b}II theb

publication date of CH:I?tZ?Tgrtlh;]C)uY%tor

DYU

patent&technology patent&technolgoy

platform. 10 53/{4 platform. Noted: the
2. HEEMIBTIER | 10 pts./case issue date of patent

EN i g=TnaeineSl| should be within the

S e A valid recognition

Verified and issued year.

by DYU Innovation

Incubator Center 2. bR A Bl A
3. GRS 2 i LD T

BRFELHIRET > 2 ;ejse upload the

2 (AR RIS P

B2t 50% e-files of technology

introductions and
review consent form.

*HT 5% b Bl HT B R L

il
Patent authorization or
technology transfer

(1) FFREH 2 i

10
pts./patent

20 EyTLA R
Less than NT. 200,000

applicant receives eVl
50% of the credits Verified by the
Innovation
Incubator Center
BRI 4% 1 BB o 1% 1 AR b 35 il SR 2

RERZEH &
aHMKE (F
& JEEE) -

LEETSEZ GEIH | 21~50 BT 20 BRI EE S
A Ry s Bl e NT. 210,000 to ts_/oatent 4y > 7 FHENSE Rk
Using the dat.e of 500,000 pts./paten BT ERE
the contract signed The scholarly work
as the criteria for . o hi
credit collection 51~80 E T 30 cons1dere.d 1n this
and calculation NT. 510,000 to s /oatent category 1ncl_ude
800,000 pts./paten patent licensing

(exclusive or
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HEmFR PG non-exclusive),
FH 2 fir A authorization and
HATEERET 50% technology transfer.
(2) Each case should The credits shall be
be applied for by granted after the
no more than 2 contract is affixed
teachers. In this with official chops by
case, each both parties.
applicant
receives 50% of
: 2. | fd E[J 58 ik
the credits 81 ETLL | 40 il%;ﬁﬁﬁ N5 2
More than NT. 810,000| pts./patent ml:le:lse upload the
e-file of the contract
officially stamped by
both parties.
*i R BT B RO
el
Verified by the
Innovation Incubator
Center

10
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» AR
4 7z | = N /(
g |8 F|S Z LTI A Supporting File
Ttem Description Scoring Criteria Description And
Review Guidelines
Bl SR IAZES I =
S B R S 4 I SRR G
FE R 40 43/ Exhibitions including
1 DA BT B 2244 | Exhibitions held by workd-class | 40pts./piece sudents staltnotbe
B HBIRETEE | instintes or works displayed in € const
Using the first day | world-class exhibitions venues - -
of the exhibition as | g5z 4% B {7 Bl > 2 38 2. g_{%E%ZﬁAKEE
the criteria for S A B 52 40 R S A i R
credit collection iﬁi’ﬁ%;&(%ﬁg;ﬁfg% The same work shall be
and calculation ; o = R displayed in different
B JﬁﬁEE%ﬁE’ M=% exhibitions, with credits
2R R AL A | K B B F assigned accordingly.
KB % 8| P IRECZEI SR o
x> f—%ﬁ%ii%fﬁ il 2 B IH G P % 3. HEERGHHEAE
& — LA T Da-Yeh | o f g, %)
University ; % | Exhibitions held by national Please  combine  related
The exhibition must be institutes or works displayed in 30 73/t documents before
organized in using the national exhibitions  venues, 30 pts./piece uploading,
POl DeYeh | fpluing Nationl  Pea O B
s University". Museum, National Museum of Invitation ~ from ~ the
Zo - History, National Dr Sun organizer
7t =5 ’ _ oo -
= |9 S 2 12 Yasen Momorkd Hal and @ BBt
2 | (BTl 4 e | St ators] cibtors o
@ Exhibitions by o exhibitions ); works displayed exhibitions or
ﬂ n+ﬁ§§zz 50 A’) . . perf
G Fachexhibition should at the professional exhibition periormance
= beco izod by o venues  subsidized by ) =iEH
more than 2 teachers, In nationak-level institutes Leaflets/Flyers
this case,cach participant | 11 4R B (L BRI FEE A 4 VR EEA TR
receives 0% of the SO AR S s 3
creis. 2 AF (G b T sulficient_provision. of
O~ SETEEE TS SLWmmmlg © 'derede
4 RSB | i)  JRs iR R Yo morE heons
B h ) E S e S N Cegroras
Exhibitions should be held Eg ﬁ;f%%”‘ i SR R AR A
publicly. ST _ — R HEE
jExhﬂ)mons held by c.:ounty/mFy 20 43/ T 24 A
S AR B RE A m“;j‘_gzzlﬂsﬁdlsplayedm 20 pts./piece | HEEATRTARES
THRET county/clty exiibrions venues, Please register your scholarly
including County/City Cultural works of the last acadermic year
Exhibitions held on | Center, Art Museum or onto the “Teacher Research
campus shall not | equivalent county-level venues; Result System” no later than the
be considered. works ~ displayed at  the end of January. Those missing
professional exhibition venues the deadline will lose the
subsidized by countyrcity-level credits.
institutes

11
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RATH AR A 2R e T
BN SRR G T %
F 2 AE (3 77 BB L
Hl ~ RANEESC LB
[ ZE 4R35 FT) 10 43/
Exhibitions held by
county/city-level institutes or
works displayed at professional
exhibition venues, including
local art centers, off-campus art
centers or equivalent venues

10 pts./piece

12
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. fzféﬁi-%ﬁié% EJD% B
I 5 e = ya ~, /<5 \[
H N &S g A = Supporting Files
Ttem Description Scoring Criteria and Review
Guidelines
1. %ﬁglﬁ%%%%% 3'%'3%‘3\%&%—‘%%@% 1 1 i1§§%£2£ﬂk
Bt gEs- | & PEAG
JE F it 2 i #5 22 | Winning first place or 40 73/t SIS
SBHH) equivalent in 40 pts. /piece Plea§e upload the
Facult o international -level Cert1ﬁ<;ate of Awards
Uy receving contests or exhibiti or pertinent
awards by e ——— mux = lqni = supporting
attending contests ii RPF— AT documents
or exhibitions (if 8 2. JEHS SR S
advisees Winning first place or 30 73/ E%;;g éﬁgﬁ’iﬁ
participate, please equivalent in national 30 pts. /piece Panie "“;‘ o
rovide the teacher | -level contests or 2 #5516 B % ' AR
advi extibitions ST e
advisory A i
certificate.) EH R E — A% OO 2 AL
2. [EEREAR - BFAR - | 4% ) GiffEE%Z L
HENR 7 FEFKS | Winning first place or 20 /4 =
T REEREEHAN | equivalent in professional | 20 pts. /piece If the award
H SR AE R S —lev.ell contests or docpment has no .
EY Ty Y exhibitions advisors’ name and is
g | EBIPSARE 4 - B not funded, the
HERREI: | e .
bt Recardine th LK [E LR teacher advisory
It 7 d:gz;ﬁg;gofe Winning second, third 20 73/ certificate should be
= jEns international place or equivalent in 20 pts. /piece provided (department
o 2= X ° : . B chair’s signature
2 Awards national, and international -level .
2 professional level | contests or exhibitions requtl)r'ed). lIIlte;lse
& contests or JERIRGHAM AL S(c))g:nien‘?s befi)re
competitions , %~ BE=AAEE E LR uploadin
. . . 15 /\/ﬁ: p g.
please refer to the | Winning second, third 7
“DYU Funding place or equivalent in 15 pts. /piece *E I A AT A T
Regulations for tional-level contest: AR N
A
-
Professional IS RIEHLEE T A
Techniques and &, ~ = AL ] AR, TR %8, 0 A
Teachers Advisi SIS P URHLHA R 405
cachers AAVISING | Winning second, third 10 73/ AR T T IRE
Students to place or equivalent in 10 pts. /piece | Please  register  your
Participate in professional -level scholarly works of the
goﬁtsstts or contests or exhibitions lastt a:}altdem}‘cT yﬁar
xhibitions = Sy onto e eacher
e o | TR PR AR £ 1F 5 U~
3. K 5 o v e Research Result
;ﬁ?@?i%;ﬁ/}f NEHNE System” no later thljln
. Eﬁmm Winning Honorable the end of January
)4\“:?:5’}” ‘Zﬂfﬂg Mention, forth to fifth 8 T/ Those  missing the
A TR place, or Selected 8 pts. /piece deadline will lose the
Contests held on Nomination in credits
campus without international -level ’
external academic | contests or exhibitions

13
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participation are
not considered.

. HUEEEE
& 8% o7 BURK - 5T
-

Points assigned for
participating in
invention

exhibitions or

others are half.

R SAES T4 IV KA
BEmR N ERET » H
FH 2 i a2 Al
SR TEZ
50%

Only two teachers
will receive credits
for each
participation. In this
case, each teacher
receives 50% of the
credits.

TE B R AR EE S U~
ACZEIN

Winning Honorable
Mention, forth to fifth
place, or Selected
Nomination in national
-level contests or
exhibitions.

5 o3t
5 pts. /piece

JE B A EEECEE U~
NFAEAE

Winning Honorable
Mention, forth to fifth
place, or Selected
Nomination in the
professional-level
contests or exhibitions.

3 o3t
3 pts. /piece

14




109 # 127 23p % A8 =cfar R B HET A 108 F8 " 1 pA=f

Amended and approved by the 48th University Affairs Meeting on December 23th 2020, applicable
since August 1st 2019.

111 # 12 * 28 p % FARRFEE R HELR §)

50 = feik § R0 (P

L PTG SR K

S

= Faculty offering guidance
Ei on entrepreneurial teams
ied (1) P TATBRS AL
ﬁ W AE B REEY
\\\yl %Ei&ﬁﬁ%@%ﬁ(?ﬁﬁ
\fg FIENH B - HER A=

m )

Rl

uonedioned 1o oouepinn eunauaidonuy 3

Please provide the public
inquiry screenshot of
company registration or
commercial registration
from the Commerce
Industrial Service Portal
(the date of printing
required to ensure the
operation of the

company) .
(2) Eﬂi“ﬁﬁﬁ%/\DZEM¥
BB AR A
/Eﬁﬂﬁﬂ SR G
EEEE: G
LERE BRI - WRER BRI AT Please provide the

Pt
Offering guidance on entrepreneurial teams to
start a business and formally registering the
establishment of the company as the criteria for
point assigning

2T ER A ER I E S AL - HEAR
xRN ANEEFETREA

screenshot of business
registration from the
Ministry of Finance eTax
Portal (the date of
printing required to
confirm the company has
paid the tax).

(3) WHEAIEFBHE  HAO

Ny N
Offering guidance on entrepreneurial teams to 25 73/ %jﬁiii BY - WRAL
search for findings or venture capital on/off 25 pts./case The  certificate  of

campus or from national-level financial resources

3. HENZBAMHTAEE > DUBIBOTAERSR
iz B HEE RBRGTEA - fIEERN AN
AERE

Faculty who establish derivative businesses and

pass the evaluation of Derivative Business

Review Committee will earn credits in this

category, applicable to all the participants.

entrepreneurial
guidance should be
offered by the company
and affixed with official
company chop.
(4) HEhEEEE > Al #RE
(2 ANBL AT )
Please provide the
entrepreneurial  agreement
for teacher evaluation (if
over 2 applicants).
*EEENOEGE R
%)
Please  combine  related
document before uploading.
* B8 R BT B R E
51
Reviewed and approved by the
Innovation Incubator Center
2. HEMSERRMITA S
Faculty establishing
derivative businesses:
WKITEERFRETREY
o GREE RIS S BAN
FTAEEESE - (TSR BRI
P BT R 25T BRET
Approved by the Derivative
Business Review
Committee and registered on
the Teacher Research Result
System by the Office of
Research &Development

15
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9. ZETR IR IS RE R Z TR EE)

Participating in research capacity-enhancing seminars held by the

Office of Research& Development

55318

Rtz

5 pts./seminar

DL R E ) 2 % B 3R

Points assigned based
on the sign-in form

A i

Ak

1A 52 H i B2 55 T i 88 7 2L ol 262 11 BE BT
HIEHSX (HABELHERERE L)
Participating  in  advisor-counseling  seminars
organized by Office of Student Affairs (regarded
present if applying for business leave in advance)

2B 10 3R BH BB 2 5

2 seminars: 10 points/semester; 2 points assigned every additional

seminar

REE2 R 05 5y / EEH

Less than two seminars: 5 points deducted/semester

2 A B B R A 8%

Providing counseling records every semester

1K1 57 > 220020 73/E52H

1 point assigned for each counseling recording (20 pts

max./semester)

3.2 MR EEIIA KT Bk 2 EH
B (AABELFHERERFE L)

Participating in  important  school-level

activities required for all full-time faculty

(regarded present if applying for business leave in

2002 IR

REh0 15 3/

2 points/activity

5 points deducted for each absence

advance)

44 (EHESBAT HBI P - WL TEH | g 2 45

ol . (B2 6 53/15540)
Hosting class meetings as homeroom

teachers/providing class meeting records

2 points for each class meeting (6 pts max./semester)

SHEEH BT EEZA - I8 E s E A
Lk

Serving as school club advisors/providing advising
records

525 1 {8 2 s3(EZ00 4 73/ 582H)

2 points/case (4 pts max./semester)

6.1+ EH 45 52 Al P 2 BRSNS B
Leading school club members to join international
activities

B2 (B% 4 3/55208)
2 points for each case (4 pts max./semester)

1. SEGIEHEER (KE% e~ B - K
B PAENE ~ BEE - miEEE - A
EN=E =D

Participating in various advocacy activities (traffic
safety, intellectual property rights, anti-drug, tobacco
control, prevention and control of AIDS, moral
education and human rights law education)

BR2 57 (EZ004 3/525)

2 points for each case (4 pts max./semester)

8. F AL AR AR I A i R 4 B

Counseling resident students and providing records

AR 0.2 5 (B4 5 /15E2H)

0.2 point/session (4 pts max./semester)

9. FERINE JE AN A S E A %

Counseling non-resident students and providing records

A 0.5 53 (B0 5 53/115221)

0.5 point/session (5 pts max./semester)

10828 B E AT
Recipient of Best Academic Advisor Award

10 73 /B4
10 points/academic year

— R AT ~ B
TE
Vice
President/Dean/Chief

VB EATEERERIT T |
1cer

40 73 /221
40 points/semester

Serving as administrative /
academic director

ENGIDESES

Chair/Director

30 73 /22 HA
30 points/semester

i HHE

Division Director

20 73 /221
20 points/semester

REBEREZEGEN - EEZRERAEAN

PRATESL  BREE 1 /8

EHR
=T 100
gy
tHE oy
(EEIUN
BeaTor
LA
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BEREG 3 /12

13 TR A% Z B A B B R Tk
{3 2 IR CE SN 10 53 55

Implementing student counseling projects or providing | , points/case (10 pts max. /semester)
counseling on students with special needs verified ’
by the Office of Academic Affairs

14 2 BN T E L) R 1 3(EFINE 65 73/324F)

Supporting domestic student recruitment activities 1 point/activity (65 pts max./academic year)

15 SRS R BRG]

Contributing to enrollment of new students Points assigned according to performance on a semester basis
=54 ﬁﬁ%?ﬁi .

GERASSE | (B 1 43/

Participating in continuing education-related

e . 1 points for each activity/semester
activities

PERFEIR 250 > 1 5/
17. 2B IME A 5 A E ) Receiving delegations from foreign schools: 1 pt/delegation
Supporting international student recruitment activities ENE MO TR 3 4R

Attending recruitment activities abroad: 3 pts/day

LS MR E MBI AL Rk C EHEH (RHABEFREGRLE) - EEEEE  HARSE -~ B
HEMEGE -
It should be noted that the definition of “important school-level activities” in item 3 of service/counseling evaluation
category refer to parents-teacher seminar, school anniversary, graduation ceremony,etc.
2.fikx Deleted
SHEAETEEREM 2 B EE - Hat 0 AR AT R 5 R 2% U A 2 IE B £ 8 R I L f ket -
Point assigning criteria for serving as Deputy Vice President or Associate Dean shall be based on pertinent DYU teaching
hourly payment regulations for chief/vice directors.
dEERESEEE T T A it ER S R A T -
College of Continuing Education is in charge of assigning points to faculty who participate in continuing education-related
activities.
5. B BGHHAE E RN S BEET 5 7 U B e w2 R s 0 BRI EE -
Career Development Center of Office of Student Affairs is in charge of assigning points to faculty who contribute to actual
enrollment of new students.
6. A EIH A IH A oy i EREAT T
(DFITAEARRRE T
Implementing teaching-related projects:
> RONHERBETHSIMTRALZ ZEGETEE - BaBEE8ETE - SZHETE - AEWREER S - BaaiiEst
& BALSKEES -
Off-campus projects refer to those funded by external units, including Teaching Excellence Project, Higher Education Project,
Teaching Research Practice Project, General Education Curriculum, Modern Citizenship Program,etc.
> RWNEtERBGR N EM O EEZEE - AERRAN - IRBEE - B - ERRAD - FFoEREMEEETE R
AR esREst ES - BEETEE &M - EEAMIAIRTETE - WNHPRES RS FH 2 BB R s 0
TE% > TR TG o
On-campus projects refer to those funded by Office of Academic Affairs and Center for Teaching Excellence, including
Teaching Innovation, Service Learning, E-learning, MOOCS, Special Experimental Space Promotion Programs and other
special curriculum programs. Faculty can still implement the projects if not funded and will be assigned points after submitting
project result reports to Office of Academic Affairs or Center for Teaching Excellence for verification.
(A EAARAAEIA -
Teaching-related awards:
> RAHNBEAREIEE ARSI M B AL e I S > 5] ERA
Off-campus teaching-related awards shall not be recognized without official certificates issued by pertinent external institutes.
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Amended and approved by the 48th University Affairs Meeting on December 23th 2020, applicable

since August 1st 2019.
111 # 127 28 P % 54 =t Hir § R B P L (P HENO T Z AP E 2 HL R ¢)

ESGIIE

On-campus teaching-related award recipients are school-level outstanding/excellent teachers publicly selected by Office of]

Academic Affairs and excellent teachers publicly selected based on pertinent college-level regulations

QB ETE TR » ST FTRGMEEHEZ RS - HE/DE 12 8(E) M B © ZEE S 2550 E R E 8 &
B AR - H /e 12 H(E)LLE -

Teachers should check attendance on all the subjects (s)he teaches through I-care on a weekly basis (at least 12 weeks required).

(DIRFERBEE R ETZER + NBETARLE B S5 AE - i B 1T EH % LRI sehhafoRmiar - KEEGHBHEE » AR E
AR - HERAIRFF &R

Adjusting class time without approval or not arranging make-up classes properly (when needed) will result in deduction of points in
teacher evaluation after being verified.

(SOEEEZFOERERTERERE | ARG ICER %7 B S E R HIEAVRECHR - MoARERE 3 TR A5 AI
AR ZEIRERID) -

Teachers who serve as subject advisors in the self-learning center are required to sign in on time and fill in the counseling record

form properly. Those who are absent for more than three times will not be assigned any points in teacher evaluation, business
leave excluded.

(OB BT E ZHRETZE 100 47 -
The points in teaching category shall not exceed 100.
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